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IndigoEmployer

People Operations ManagerPosition

Boston, MA

Advise and assist managers on company
policy and procedures, working through
challenging matters in a way that is consistent
with Indigo's core values. Lead Indigo's HRIS
implementation, with an integrated system
running smoothly by end of the first quarter of
2017. Support employees on company

Duties

At least five to eight years of experience as an
HR/People generalist or business partner, with
a solid understanding of HR best practices.
Experience working in a startup or fast-
growing company strongly preferred.

Qualifications

$120KSalary

https://www.indigoag.com//pages/jobs/job?
gh_jid=264294.

To Apply

BachelorsDegree

CorporateSection

11932ID 08/26/2016PostDate

Location

Indigo
Organization *

Notes

638b
PostingHistory

08/19/2016
Date Submitted

*from contact and billing info
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NewmontEmployer

Chief of Staff Human ResourcesPosition

Denver, CO

Daily support of Executive Vice President,
Human Resources (EVP HR), in cooperation
with HR leadership team and HR Executive
Assistant, to drive efficiency and effectives of
the office of the EVP HR for internal and
external activities. Proactive management of
upcoming events and deliverables and

Duties

Bachelors degree in an applicable discipline
and minimum of ten to fifteen years of
professional progressive experience in highly
complex organization. Human Resources
experience preferred. Strong project planning

Qualifications

Commensurate with experience.Salary

Find the full job description and apply online:
https://newmont.taleo.
net/careersection/newmont+external/jobdetail.

To Apply

Masters preferredDegree

CorporateSection

11933ID 08/26/2016PostDate

Location

Newmont
Organization *

Notes

638b
PostingHistory

08/22/2016
Date Submitted

*from contact and billing info
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Tronox AlkaliEmployer

Senior HR and Labor RelationsPosition

Green River, WY

The Senior HR and Labor Relations Manager
is a critical member of the strategic HR and
site leadership team. This highly engaging role
will focus on providing strategic leadership and
operational guidance to the business
regarding labor and employee relations
matters. As an effective change agent, this

Duties

Bachelors degree in Business or Human
Resources or a related degree is required.
Master Degree, MBA or JD preferred.
Minimum of eight to ten years of progressive
experience in a HR function, including deep

Qualifications

$100K - $160K. Commensurate withSalary

For a more detailed role description, send an
email to Marika Akers at marika@silvesco.
com with your resume and a time you would

To Apply

BachelorsDegree

SearchSection

11934ID 09/16/2016PostDate

Location

Silvester & Company Executive
Organization *

Notes

639a
PostingHistory

09/07/2016
Date Submitted

*from contact and billing info


