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012000  (First Posted: 05/05/2017)
POSITION:  Director, People and Talent
EMPLOYER:  Axioma
LOCATION:  New York, NY
DUTIES:  Axioma is seeking a proactive Director, People and Talent to help create and support our people processes and the
tools that we use to support them. Reporting to the Managing Director, People and Talent, this person will collaborate with
the entire People Team (as well as cross functionally across the organization) to support the business. Help us build a
scalable people function that will hire, develop and retain the best talent as we build our world class rapidly growing
organization. The position is based in our beautiful open New York office supporting a global organization. Axioma
currently has over 250 employees worldwide with approximately 130 based in NYC. Provide seamless first line HR support
in all People functions in support of the business goals.
QUALIFICATIONS:  Bachelors degree or higher in Human Resources or other Business field. Seven-plus years of generalist
Human Resources management experience (including exposure to compensation), preferably with a fast-growing,
entrepreneurial company. FinTech or Risk/Quant/Research industry experience a plus. Must have expert-level Excel skills.
You need to be self-driven, enjoy being hands-on and rolling up your sleeves to get the job done. Strong self-initiated follow
up skills with ability to manage.
SALARY:  Commensurate with experience.
CONTACT:  All applicants should apply on the Axioma.com career page on our website. Direct link to the job:
https://careers-axioma.icims.com/jobs/1129/director%2c-people-%26-talent/job. Axioma.com careers.

012001  (First Posted: 05/12/2017)
POSITION:  Director of Human Resources - Talent Management
EMPLOYER:  Rand Logistics Inc.
LOCATION:  Jersey City, NJ
DUTIES:  As a member of the Rand Logistics Inc. Human Resources Team, will lead efforts in Talent Management and
Training. Deliver consistent, professional, HR support to line management, shore side and vessel employees for both USA
and Canada. Effectively consult and respond to all customer inquiries. Oversight and management of the Rand Training Plan
and Talent Management Process. Interact effectively with Sr. Managers, Directors and members of the leadership team. Act
as a liaison between employees, internal and external stakeholders. Ensure that difficult/sensitive issues are handled in a
timely and appropriate manner. Handle all HR matters related to Training, Development and related costs. Develop and
implement effective Compensation and Benefits strategy and programs.
QUALIFICATIONS:  Bachelors degree required, Masters degree a plus. Bachelors degree with a minimum of seven to ten
years of generalist background and at least five years in Talent Management, Training, or OD. Strong knowledge of  training
delivery systems. Hands-on experience in e-learning. Strong communication skills, facilitation skills and stand up training
delivery skills. Computer proficiency in Excel, Word, and PeopleSoft. Willing to travel.
SALARY:  Commensurate with experience.
CONTACT:  Submit resumes with cover letter via email or US Mail to: Nassry Zamora, VP and CHRO;
333 Washington St., STE 201; Jersey City, NJ 07302. Email: ngzamora@randlogisticsinc.com.
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012003  (First Posted: 05/12/2017)
POSITION:  Human Resources Manager
EMPLOYER:  Arconic
LOCATION:  Washington, MO
DUTIES:  Reporting to the Director of Human Resources, with dotted line reporting into the Plant Manager, Arconic
Titanium & Engineered Products, the Human Resources Manager will have the primary responsibility to deliver value added
HR initiatives to support the goals of the business for the plants located in Washington & Sullivan, MO. The incumbent
serves as a consultant to management on Human Resource related issues and as a business partner to the location Leadership
Team.
QUALIFICATIONS:  Bachelors degree. Minimum of seven years of HR experience. Employees must be legally authorized
to work in the United States. This position is subject to the International Traffic in Arms Regulations (ITAR) which requires
U.S. person status. ITAR defines U.S. person as an U.S. Citizen, U.S. Permanent Resident (i.e. 'Green Card Holder').
SALARY:  Commensurate with experience.
CONTACT:  Please apply through the following link: http://careers.arconic.com/job/Human-Resources-
Manager/J3K5FG65RG493V3W56T.

012004  (First Posted: 05/12/2017)
POSITION:  HR Specialist
EMPLOYER:  GE Aviation
LOCATION:  Rutland, VT
DUTIES:  The HR Representative will provide HR support for a stand-alone plant of 200 employees which is part of the
1100+ employee airfoil manufacturing facility located in Rutland, VT. This is one of GE Aviation's largest facilities. Works
with Leaders, Managers and Employees on organizational and employee matters, as well as coaching, HR process expertise
and other general HR activities.
QUALIFICATIONS:  Bachelors degree from an accredited university or college. Additional experience in a human resources
position is preferred. Knowledge of labor law and human resource practices. Strong organizational skills. Demonstrated oral
and written communication skills. Strong interpersonal and leadership skills. Proven facilitation ability.
SALARY:  Commensurate with experience.
CONTACT:   Visit http://www.ge.com/careers and search for Job #2848442.

012005  (First Posted: 05/12/2017)
POSITION:  Human Resources
EMPLOYER:  Arconic, Inc.
LOCATION:  Rochester, NY
DUTIES:  The HR Manager will work closely with the plant leadership to accomplish the strategic outcome of optimizing
workplace performance in support of business goals. The HR Manager also works very closely with the AFSR Business
Unit's HR team, building employee engagement by driving the development and attainment of business strategies and plans
through strategic HR planning, change management, organizational design and talent management. Responsible for all
aspects of the plant's human resource functions.
QUALIFICATIONS:  Bachelors degree. Minimum of five years of HR experience. Preferred qualifications: Bachelors
degree is in HR, Business, or related field; Masters degree; Seven or more years of HR management experience and proven
progression of increase in responsibilities. HR experience in a manufacturing environment.
SALARY:  Base Salary + Bonus
CONTACT:  Apply via the Arconic Careers page at www.Careers.Arconic.com or the link--
https://sjobs.brassring.com/1033/ASP/TG/cim_jobdetail.asp?partnerid=16&siteid=56&AReq=19940BR.
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012006  (First Posted: 05/12/2017)
POSITION:  HR Business Partner
EMPLOYER:  Audible
LOCATION:  Newark, NJ
DUTIES:  This is a great opportunity to be an HR Business Partner in a growing media landscape, helping people to
successfully join and then thrive in our unusual culture. Working closely with the client team, as well as site and international
HR colleagues, you will be responsible for HR planning and execution, organizational effectiveness and design, leadership
and employee development, employee relations and talent management. You will partner with the leaders and their teams
within the client group to identify current and future needs, prioritize workload and deliverables, and coordinate with HR
colleagues to drive HR initiatives and deliver solutions. For additional information: https://www.amazon.
jobs/en/jobs/501525.
QUALIFICATIONS:  Bachelors or masters degree. Eight-plus years of recent, relevant HR/Business Partner experience.
Resume that shows steady progression in HR. Prior experience supporting internal client groups. Ability to diagnose
problems and identify and drive solutions. Excellent communication skills. Influencing skills and working with senior
members of the business. Ability to function in a dynamic and creative environment. For additional information: https:
//www.amazon.jobs/en/jobs/501525.
SALARY:  Commensurate with experience.
CONTACT:  Please email/call Felicity directly: hasfelic@audible.com; Phone: (347) 334-4176.

SEARCH

011996  (First Posted: 04/21/2017)
POSITION:  Director of Benefits
EMPLOYER:  Premier Real Estate Development and Property Management Firm
LOCATION:  Aventura, FL
DUTIES:  The Director of Benefits will run the benefits function for 4,000 employees in the United States. Benefits at this
employer are partially self-funded. This position reports to the CHRO and manages a benefits manager. We are looking for
someone strategic who can review existing benefits programs and create a benefits and wellness strategy for the company.
The company is growing an being able to scale up the benefits program as new properties open is necessary.
QUALIFICATIONS:  Bachelor's degree or Graduate degree required. Five-plus years of benefits management experience
required. Strategic thinker. Strong communication skills. Knowledge of cost containment strategies and benefits design.
SALARY:  $125K-$150K plus 10% bonus or commensurate with experience.
CONTACT:  Please email resume to Laura Daisak at Laura@LRDSearch.com.

LEGAL

012002  (First Posted: 05/12/2017)
POSITION:  Associate Attorneys (two openings)
EMPLOYER:  Klein Zelman Rothermel Jacobs & Schess LLP
LOCATION:  New York, NY
DUTIES:  Two associate openings in a thriving, management side boutique in midtown Manhattan. Candidates must have
strong employment litigation and/or compliance experience. Opportunity to obtain experience in traditional labor and ERISA
work. Congenial work environment.
QUALIFICATIONS:  JD required. Two positions: Three to five years of direct experience: $125-$130,000 plus eligibility for
an annual bonus and business development bonus. Six to ten years of direct experience: $135-$140,000 plus eligibility for an
annual bonus and business development bonus.
SALARY:  See Qualifications
CONTACT:  Email cover letter and resume to Nancy Schess, nschess@kleinzelman.com.
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EDUCATION

011998  (First Posted: 05/05/2017)
POSITION:  Talent Operations Manager
EMPLOYER:  Avenues: The World School
LOCATION:  New York, NY
DUTIES:  Own all systems, data and processes needed for a 3-member Talent team to effectively support over 400 teachers,
leaders and staff at Avenues New York. Be the "supreme guru" for of our rollout of Workday software for HR and financial
management, ensuring it's configured just right and delivering results. Manage compliance with human resources policies,
resolving infractions with superb judgment and discretion, seeking legal guidance and director support as needed. Guide HR
service vendors to provide high quality services and continually find ways to improve HR services to colleagues. Create and
implement effective, efficient and employee-friendly processes, systems and policies for all essential human resources
transactions, ensuring alignment with Avenues global priorities.
QUALIFICATIONS:  Bachelors or masters degree. Track record of creating and managing effective operational and data
systems to support high-quality people practices in areas like compliance, benefits, and performance management. A keen
analytical, problem-solving approach, including in ambiguous situations that require figuring out new solutions rather than
taking pre-determined paths to success. Specific experience working with human capital software, especially Workday,
strongly preferred.
SALARY:  Commensurate with experience.
CONTACT:  To learn more and apply, visit http://www.avenues.org/en/careers/. Be sure to include a very thoughtful cover
letter with your application.

NON-PROFIT/GOVERNMENT

011997  (First Posted: 4/28/2017)
POSITION:  Legislative/Public Affairs Specialist (Security Clearance Required)
EMPLOYER:  Metis Solutions
LOCATION:  Quantico, VA
DUTIES:  Tracks legislative bills that are of interest to the Department of Defense's Defense Security Service (DSS) through
all legislative stages, committees, and offices as they progress through Congress for passage and are signed into law.
Supports the scheduling of any visits between DSS and Members of Congress and Congressional staff members. Assists in
coordinating all aspects of visits to include assisting with briefing topics, transportation arrangements, development of
itineraries, escorting of visitors, and overseeing appropriate protocol extended to Congressional visitors. Actively supports
dynamic DSS social media program by developing topics for Twitter and Facebook. Adheres to DoD guidelines for public
release of information in developing social media items.
QUALIFICATIONS:  Bachelors degree required. Secret Clearance required. Possess an understanding of U.S. Senate and
House Members' interests in the areas of Armed Services, Appropriations, Homeland Security and Intelligence Committees,
as they relate to the DoD. Knowledge of the legislative process, regulations, policies, and procedures applicable to the
Department of Defense (DoD). This includes a solid grasp of the Authorization and Appropriations.
SALARY:  $65K
CONTACT:  Email Nicholas Toth at nct32@cornell.edu with a resume, cover letter, and whether applicant has successfully
obtained a security clearance within the past 5 years.
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011999  (First Posted: 05/05/2017)
POSITION:  Director, EEO Investigations
EMPLOYER:  MTA Bus Company
LOCATION:  New York, NY
DUTIES:  Join an Exciting New Team As a Director, EEO Investigations. The MTA Bus Company is seeking a Director,
EEO Investigations, to manage the day-to-day activities associated with the implementation of MTA Bus' Equal Employment
Opportunity, Sexual and Other Discriminatory Harassment and Respectful Workplace policies. The incumbent also manages
MTA Bus' discrimination complaint process. This position reports to the Chief EEO Officer, MTA Bus Company.
Responsibilities include: Conduct investigations, requiring a thorough understanding of anti-discrimination laws, and
regulations regarding the categories covered by MTA Bus' EEO policy; Develop investigation strategies and manage a case
log of all related investigative activities; and more...see full job description (link below).
QUALIFICATIONS:  Bachelors degree in Labor Relations, Law, Business Administration or a closely related field. A
satisfactory equivalent of the combined education and experience requirements may be accepted. The successful candidate
should possess eight years of full-time related experience, of which four years must have been in a
managerial/supervisory/administrative capacity.
SALARY:  $74,006 - $116,978; plus robust benefits package.
CONTACT:  To view the full job description and to apply, use the following URL http://tinyurl.com/lem5rgm - OR - Visit
our website: www.mta.info/employment - Select MTA Bus Company and Search for Job#89791.
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