Joseph F. Molloy, ILR 1982, VP, Managed Care Benefits/Direct Contracting, did
an amazing presentation to approximately 25 people at our Fall Long Island
ILRAA breakfast on September 28, 2012, entitled, “The Value of Integrated
Solutions”.

We thank Joe and hope he’ll update us at a future presentation.

We thank Roger Kaplan, Stacey Bastone, and Maria Sekas-Krum. Jackson Lewis
Melville generously providing breakfast and a terrific meeting facility at no
charge to ILRAA and we are grateful for their support. A Spring program is
being planned for late March 2013.

Here are details on the presentation:

Leveraging its position as the largest medical provider in the NY Metro area
and the largest employer on Long Island, NSLIJHS embarked on a multi-year’s
benefits strategy to change its culture to be more positive and Wellness
oriented, to hold employees and their dependents more accountable for their
own Health, to remove barriers by providing incentives and programs towards
better health, and to drive messaging about partnering for the future. This
partnership is changing the way health care is delivered, moving from an
environment that is sickness-based to a holistic, health-based approach.

Joe focused on how these issues were identified, prioritized and addressed in
building the benefits program focused on evidence-based medicine,
outcomes, and our mission as a provider of care. Specifically,

Employee health management is maximized when addressed across the entire
health care continuum, utilizing a holistic approach

Wellness and incentive programs

Addressing gaps in care

Pharmacy programs

Integration of Independent Practice Associations and the move towards
Accountable Care Solutions

Involvement of members from the entire NSLIJ matrix in health care decisions

Outcomes can be applied to the broader community

Respectfully submitted,

Maria Sekas-Krum and Roger Kaplan
Long Island ILRAA Chapter



