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The 2014 Retirement Confidence Survey: Confidence 
Rebounds—for Those With Retirement Plans 

Introduction
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Retirement Confidence 

Overall Retirement Confidence 
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Very Somewhat Not Too Not At All Don't Know/Refused

Overall, how confident are you that you (and your spouse) will have enough money to live
comfortably throughout your retirement years? (2014 Workers n=1,000)

Source: Employee Benefit Research Institute and Greenwald & Associates, 1993–2014 Retirement Confidence Surveys.
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Figure 1
Worker Confidence in Having Enough Money to

Live Comfortably Throughout Their Retirement Years

Source: Employee Benefit Research Institute and Greenwald & Associates, 1993–2014 Retirement Confidence Surveys.

Overall, how confident are you that you (and your spouse) will have enough money to live
comfortably throughout your retirement years? (2014 Retirees n=501)
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Figure 2
Retiree Confidence in Having Enough Money to

Live Comfortably Throughout Their Retirement Years
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Figure 3
Retirement Confidence by Retirement Plan Ownership,

Among Workers: 2013–2014

Source: Employee Benefit Research Institute and Greenwald & Associates, 2013–2014 Retirement Confidence Survey.
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Figure 4
Retirement Confidence AmongWorkers, by Assessed Level of Debt

Source: Employee Benefit Research Institute and Greenwald & Associates, 2014 Retirement Confidence Survey.
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Overall, how confident are you that you (and your spouse) will have enough money to live
comfortably throughout your retirement years?

Source: Employee Benefit Research Institute and Greenwald & Associates, 1993–2014 Retirement Confidence Surveys.
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Figure 5
Worker Confidence in Having EnoughMoney to

Take Care of Basic Expenses in Retirement
Overall, how confident are you that you will have enough money to take care of your basic expenses
during your retirement? (2014 Workers n=1,000)
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Source: Employee Benefit Research Institute and Greenwald & Associates, 1993–2014 Retirement Confidence Surveys.
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Figure 6
Worker Confidence in Having Enough Money to
Take Care of Medical Expenses in Retirement

Overall, how confident are you that you will have enough money to take care of your medical
expenses during your retirement? (2014 Workers n=1,000)
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Source: Employee Benefit Research Institute and Greenwald & Associates, 1993–2014 Retirement Confidence Surveys.
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Figure 7
Worker Confidence in Having Enough Money to

Pay for Long Term Care
Overall, how confident are you that you will have enough money to pay for long term care, such as nursing
home or home health care, should you need it during your retirement? (2014 Workers n=1,000)
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Source: Employee Benefit Research Institute and Greenwald & Associates, 1993–2014 Retirement Confidence Surveys.
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Overall, how confident are you that you will have enough money to take care of your basic expenses
during your retirement? (2014 Retirees n=501)

Figure 8
Retiree Confidence in Having Enough Money to

Take Care of Basic Expenses in Retirement

Source: Employee Benefit Research Institute and Greenwald & Associates, 1993–2014 Retirement Confidence Surveys.
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Figure 9
Retiree Confidence in Having EnoughMoney to
Take Care of Medical Expenses in Retirement
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Source: Employee Benefit Research Institute and Greenwald & Associates, 1993–2014 Retirement Confidence Surveys.
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Figure 10
Retiree Confidence in Having Enough Money

to Pay for Long Term Care
Overall, how confident are you that you will have enough money to pay for long term care, such as nursing
home or home health care, should you need it during your retirement?
(2014 Retirees n=501)
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Source: Employee Benefit Research Institute and Greenwald & Associates, 1993–2014 Retirement Confidence Surveys.
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Figure 11
Retiree Confidence in Financial Preparation for Retirement

Preparing for Retirement 

Planning by Workers 
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Source: Employee Benefit Research Institute and Greenwald & Associates, 1993–2014 Retirement Confidence Surveys.
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Figure 12
Worker Confidence in Preparing Financially for Retirement

Overall, how confident are you that you are doing a good job of preparing financially for your
retirement? (2014 Workers n=1,000)
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Figure 13
Workers Having Saved Money for Retirement

Not including Social Security taxes or employer provided money, have you (and/or your spouse)
personally saved any money for retirement? These savings could include money you personally put into
a retirement plan at work. (2014Workers n=1,000, percent yes)

Source: Employee Benefit Research Institute and Greenwald & Associates, 1994–2014 Retirement Confidence Surveys.
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2014 Full time Workers: 79%

Not including Social Security taxes or employer provided money, did you (and/or your spouse) personally
save any money for retirement before you retired? These savings could include money you personally
put into a retirement plan at work. (2014 Retirees n=501)

Source: Employee Benefit Research Institute and Greenwald & Associates, 1994–2014 Retirement Confidence Surveys.
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Figure 14
Retirees Having Saved Money for Retirement
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Figure 15
Workers Currently Saving Money for Retirement

Are you (and/or your spouse) currently saving for retirement? (2014 Workers n=1,000, percent yes)

Source: Employee Benefit Research Institute and Greenwald & Associates, 2001–2014 Retirement Confidence Surveys.
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Figure 16
Years Saved for Retirement,
by Age and Retirement Status

For about how many years have you saved (did you save) for retirement? (Among those who have
saved for retirement)

Source: Employee Benefit Research Institute and Greenwald & Associates, 2014 Retirement Confidence Survey.
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Figure 17
Total Savings and Investments Reported by Workers

Among Those Providing a Response
(not including value of primary residence or defined benefit plans)

In total, about how much money would you say you (and your spouse) currently have in savings and investments,
not including the value of your primary residence (or value of defined benefit plans)? (2014 Workers n=783)

Source: Employee Benefit Research Institute and Greenwald & Associates, 2004–2014 Retirement Confidence Surveys.
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$100,000–$249,999 13 12 11 14 11 12 11 16 2

$250,000 or More 9 12 11 10 10 12 11 17 1

*Has Retirement Plan defined as respondent or spouse having at least one of the following: IRA, DC plan, or DB plan

In total, about how much money would you say you (and your spouse) currently have in savings and investments,
not including the value of your primary residence (or value of defined benefit plans)? (2014 Retirees n=345)

Source: Employee Benefit Research Institute and Greenwald & Associates, 2004–2014 Retirement Confidence Surveys.

18

Figure 18
Total Savings and Investments Reported by Retirees

Among Those Providing a Response
(not including value of primary residence or defined benefit plans)
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*Has Retirement Plan defined as respondent or spouse having at least one of the following: IRA, DC plan, or DB plan
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Figure 19
Percentage of Household Income That Workers Think
They Need to Save to Live Comfortably in Retirement

About what percentage of your total household income do you think you (and your spouse) need to
save each year from now until you expect to retire so you can live comfortably throughout your
retirement? (2014 Workers n=1,000)

Source: Employee Benefit Research Institute and Greenwald & Associates, Inc., 2013–2014 Retirement Confidence Surveys.
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Figure 20
Average Percentage of IncomeWorkers Think They Need to Save to
Live Comfortably in Retirement, by Retirement Confidence and Age

Source: Employee Benefit Research Institute and Greenwald & Associates, Inc., 2014 Retirement Confidence Survey.
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retirement?
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Figure 21
Total Savings and Investments Reported by Workers

Among Those Providing a Response, by Plan Ownership
(not including value of primary residence or defined benefit plans)

In total, about how much money would you say you (and your spouse) currently have in savings and
investments, not including the value of your primary residence [or value of defined benefit plans]?

Source: Employee Benefit Research Institute and Greenwald & Associates, 2014 Retirement Confidence Survey.
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Lifetime Income Estimates 

If you and your employer were to continue contributing at the same percentage of compensation until you retire,
some retirement calculators estimate that your employer sponsored plan could provide a monthly retirement
income for life of [estimated amount]. Keep in mind that this does not account for any retirement savings that you
might have outside of your employer sponsored plan. Would you say that this amount is…

Source: Employee Benefit Research Institute and Greenwald & Associates, 2014 Retirement Confidence Survey.
* U.S. Department of Labor.
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Figure 22
Extent to Which DoL* Lifetime Income Calculator Estimate Matches

Expected Level of Income Among Those Providing Information
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How useful is it to hear an estimate of the monthly retirement income you might expect from your
plan? Would you say that it is…

Source: Employee Benefit Research Institute and Greenwald & Associates, 2014 Retirement Confidence Survey.
* U.S. Department of Labor.
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Figure 23
Usefulness of DoL* Lifetime Income Calculator
Estimate Among Those Providing Information
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Figure 24
Likely Response if No Longer Able to Contribute to Employer

Retirement Savings Plan on Pretax Basis, Among Plan Participants
Currently, employer sponsored retirement savings plans, such as a 401(k), allow you to contribute to the plan without paying federal
income taxes on those contributions until you withdrawmoney from the plan, when it is taxed as income. If this were flipped, such
that your contributions were taxed now but you did not have to pay additional taxes on those contributions and associated earnings
once they have been held in the plan for five years, how would this likely change your contribution to your plan? Would you… (2014
Workers who contribute money to an employer sponsored plan n=414)

Source: Employee Benefit Research Institute and Greenwald & Associates, 2014 Retirement Confidence Survey.
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Figure 25
Likely Response if Employer No Longer Made

Matching Contributions, Among Plan Participants
Suppose that in addition to this change in the tax treatment of your retirement plan, your employer no longer
made matching contributions to your plan. How would this likely change your current contribution to that plan?
Would you… (2014 Workers who contribute money to an employer sponsored plan n=414)

Source: Employee Benefit Research Institute and Greenwald & Associates, 2014 Retirement Confidence Survey.
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Figure 26
Workers Having Tried to Calculate HowMuch Money
They Need to Save for a Comfortable Retirement

Have you (or your spouse) tried to figure out how much money you will need to have saved by the
time you retire so that you can live comfortably in retirement? (2014 Workers n=1,000, percent yes)

Source: Employee Benefit Research Institute and Greenwald & Associates, 1993–2014 Retirement Confidence Surveys.
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Figure 27
Amount of Savings Workers Think They Need for Retirement

How much do you think you (and your spouse) will need to accumulate in total by the time you retire
so that you can live comfortably in retirement? (2014 Workers n=1,000)

Source: Employee Benefit Research Institute and Greenwald & Associates, 2011–2014 Retirement Confidence Surveys.
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Planning by Retirees 

Figure 28
Timeframe When Retirees Began to Plan Financially for Retirement,

Among Retirees Who Planned for Retirement

When did you (or your spouse) begin to pay serious attention to planning financially for your
retirement? (2014 Retirees who planned financially for retirement n=341)

Source: Employee Benefit Research Institute and Greenwald & Associates, 2011–2014 Retirement Confidence Surveys.
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Use of Financial Advice 

Figure 29
Follow Through on Implementing Advice,
Among Those Receiving Investment Advice

How much of the investment advice did you follow? (Among those who obtained investment advice;
2014 Workers n=239, Retirees n=152)

Source: Employee Benefit Research Institute and Greenwald & Associates, 2014 Retirement Confidence Survey.
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Figure 30
Perceived Value of Withdrawal Recommendations,

Among Plan Participants
How valuable do you think you would find recommendations as to how much you can withdraw from
your plan each month to help your savings last throughout your retirement? (2014 Workers who
contribute money to an employer sponsored plan n=414)

Source: Employee Benefit Research Institute and Greenwald & Associates, 2014 Retirement Confidence Survey.
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Figure 31
Workers Expecting to Retire Later than Planned

Do you now expect to retire later, at an older age than before? (2014 Workers n=1,000)

Source: Employee Benefit Research Institute and Greenwald & Associates, 2008–2014 Retirement Confidence Surveys.
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Figure 32
Trend in Workers’ Expected Retirement Age
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Source: Employee Benefit Research Institute and Greenwald & Associates, Inc., 1991–2014 Retirement Confidence Surveys.
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Figure 33
Trend in Retirees’ Actual Retirement Age

33

Source: Employee Benefit Research Institute and Greenwald & Associates, Inc., 1991–2014 Retirement Confidence Surveys

38%

41%

11%

1%

7%

33% 33%

16%

3%

10%

26%

35%

15%

6% 7%

35%
37%

12%

5% 5%

37%

32%

11%

8%
6%

35%

32%

11%

7%
9%

Before 60 60–64 65 66–69 70 or older

1991 1999 2004 2009 2013 2014

Working for Pay in Retirement 



ebri.org Issue Brief  •  March 2014  •  No. 397     28 

52%

40%

48% 49%

45%

40%

36%
39%

45%

39%
37%

40%
38% 37%

51%

47%

41%

45%

50%
47%

49%

43%

53%

42%
39%

42%

48%

52%

48% 47% 48%

52%
50%

52%
55%

40%
42%

49%
46%

37%

43%

38%

3% 3%
7% 7%

5% 5% 6% 5% 5% 5% 6% 5% 5% 5% 4%
7%

4% 3%

9%
6% 7%

1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014

Earlier Than Planned About When Planned Later Than Planned

Figure 34
Timing of Retirement, Among Retirees

Did you retire earlier than you planned, later than you planned, or about when you planned? (2014
Retirees n=501)

Source: Employee Benefit Research Institute and Greenwald & Associates, 1991–2014 Retirement Confidence Surveys.
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Figure 35
Comparison of Expected (Workers Expecting to Retire) and

Actual (Retirees) Work for Pay in Retirement
Do you think you will do any work for pay after you retire?/Have you worked for pay since you retired?
(2014 Workers expecting to retire n=911, Retirees n=501)

Source: Employee Benefit Research Institute and Greenwald & Associates, 1998–2014 Retirement Confidence Surveys.
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Figure 36
Reasons for Working in Retirement,

Among Retirees Who Worked in Retirement
Is… a major reason, minor reason, or not a reason why you worked for pay after you retired? (2014
Retirees who have worked for pay n=149)

Source: Employee Benefit Research Institute and Greenwald & Associates, 2014 Retirement Confidence Surveys.
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Figure 37
Reasons for Working in Retirement,

AmongWorkers Who Expect to Work in Retirement

Is… a major reason, minor reason, or not a reason why you will work for pay after you retire? (2014
Workers who will work for pay n=610)

Source: Employee Benefit Research Institute and Greenwald & Associates, 2014 Retirement Confidence Surveys.
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Figure 38
Expected (Workers Expecting to Retire) and

Actual (Retirees) Sources of Income in Retirement
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Source: Employee Benefit Research Institute and Greenwald & Associates, Inc., 2013 Retirement Confidence Survey.

Employer sponsored
retirement savings plan

Other personal savings and investments

Social Security

Individual retirement account or IRA

Employer provided traditional
pension or cash balance plan

Employment

Health Care Expenses in Retirement 

Confidence in Entitlement Programs 



ebri.org Issue Brief  •  March 2014  •  No. 397     31 

Figure 39
Expectations About Retirement Health Care Expenses

How much do you think you will need in total for health care costs in retirement? Please include the
money you might pay for health insurance and Medicare premiums, co pays, medications, long term
care costs, and other out of pocket expenses.

Source: Employee Benefit Research Institute and Greenwald & Associates, 2014 Retirement Confidence Survey.
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Figure 40
Worker Confidence That Social Security Will Continue to Provide

Benefits of at Least Equal Value to Benefits Received Today

How confident are you that the Social Security system will continue to provide benefits of at least
equal value to the benefits received by retirees today? (2014 Workers planning to retire n=911)
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Source: Employee Benefit Research Institute and Greenwald & Associates, 1993 2014 Retirement Confidence Surveys.
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Figure 41
Retiree Confidence That Social Security Will Continue to Provide

Benefits of at Least Equal Value to Benefits Received Today

How confident are you that the Social Security system will continue to provide benefits of at least
equal value to the benefits received by retirees today? (2014 Retirees n=501)
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Source: Employee Benefit Research Institute and Greenwald & Associates, 1993–2014 Retirement Confidence Surveys.
42

Figure 42
Worker Confidence That Medicare Will Continue to Provide
Benefits of at Least Equal Value to Benefits Received Today

How confident are you that the Medicare system will continue to provide benefits of at least equal
value to the benefits received by retirees today? (2014 Workers planning to retire n=911)
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Source: Employee Benefit Research Institute and Greenwald & Associates, 1993–2014 Retirement Confidence Surveys.
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Figure 43
Retiree Confidence That Medicare Will Continue to Provide
Benefits of at Least Equal Value to Benefits Received Today

How confident are you that the Medicare system will continue to provide benefits of at least equal
value to the benefits received by retirees today? (2014 Retirees n=501)
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