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Abstract: 

This chapter, within the comparative labor law journal, describes systems and procedures for resolving 

employment disputes in Japan. The respective roles of various governmental and non-governmental 

bodies as dispute resolution systems are examined, as well as the nature of the disputes over which each 

system has jurisdiction.  

 

As excerpted from the author, “Part one offers a brief overview of the labor dispute systems. Part two 

focuses on government structures such as the courts, labor commissions and regional labor bureaus. Part 

three focuses on the underutilized private structures for resolving labor disputes, including the arbitration 

system.  

 

Japan has no tradition of private labor arbitration, either under collective bargaining disputes or individual 

employment contracts. In fact, pre-arbitration arbitration agreements of individual disputes are invalid 

under law, due to the imbalance of bargaining power.  Part four concludes by highlighting several features 

of labor dispute resolution in Japan. In summary, private systems to resolve labor disputes are not well 

developed in Japan.  
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